Junior Hi

Fowlerville Community Schools
Board of Education

January Organizational Meeting Agenda
h School, Auditorium 7:00 p.m. January 6, 2026

District Mission Statement-Fowlerville Community Schools are committed to providing quality educational experience for all

students in a safe, orderly, healthy, and nurturing environment.

The district’s guiding principles are educational excellence, effective leadership, personal integrity, mutual respect and continuous
improvement through staff, student, and community involvement.
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Call to Order
Pledge of Allegiance
Consent Agenda
A. Roll Call
B. Approval of Minutes from December 9, 2025
Approval of School District Legal Reference Note
Election of Officers
Reports/Recognition
A. School Board Appreciation
B. Board Committee Reports
1. 12/15 Curriculum & Technology Report
a. Recommendation of the Selection process for the SEAB Committee Members.
b. Recommendation for the Junior High School Play Miss Nelson is Missing! by
Jeffery Hatcher.
2. 12/15 Policy Committee Report
a. First Reading of Policies Policy 1623 — Section 504 / ADA Prohibition Against
Disability Discrimination in Employment, Policy 1662 — Anti-Harassment, Policy
2210 — Curriculum Development, Policy 2260.01 — Section 504 / ADA Prohibition
Against Discrimination Based on Disability, Policy 2412 — Homebound Instruction
Program, Policy 3123 — Section 504 / ADA Prohibition Against Disability
Discrimination in Employment, Policy 3362 — Anti-Harassment, Policy 4123 —
Section 504 / ADA Prohibition Against Disability Discrimination in Employment,
Policy 4162 — Controlled Substance and Alcohol Policy for Commercial Motor
Vehicle (CMV) Drivers, Policy 4362 — Anti-Harassment.
b. Second and Final Reading of Policy 5136 — Personal Communication Devices
C. Student Representative’s Report — Miss Emelyn Atkinson
D. Assistant Superintendent’s Report — Mrs. Adva Ringle
E. Superintendent’s Report — Mr. Matt Stuard
Call to the Public (See Guidelines Below)
New Business/Presentation
A. Early Childhood Principal Contract
Old Business
Introduction of Other Matters by Members of the Board
Introduction of Other Matters by the Superintendent
Information
A. February 3, 2026 Next Regular School Board Meeting, 7:00 p.m. in the JHS auditorium
Adjournment

CALL TO THE PUBLIC GUIDELINES:

Any audience member may address the Board about topics on the agenda or not on the agenda.

Each person shall be allowed to speak for a maximum of 3 minutes.

Individuals addressing the Board should take into consideration the rules of common courtesy.

Comments cannot be used to make personal attacks against Board members, District employees, or students.

Call to the Public is not a question-and-answer period.

Board members may ask questions of the speaker but are not obligated to answer questions or make statements or commitments in response to
issues raised by the public.

The Board President may refer questions/issues to the Superintendent for investigation, study, or recommendation. The President may ask the
Superintendent to address questions directly during the Superintendent’s report.




FOWLERVILLE COMMUNITY SCHOOLS
Board of Education Minutes
Regular Meeting
December 9, 2025

The meeting was called to order by School Board President, Mrs. Amy Sova, at 7:01p.m. in the Junior High School Auditorium.
The Pledge of Allegiance was recited.

Members Present: Mr. John Belcher, Mrs. Susan Charron, Mrs. Danielle DeVries, Mrs. Diana Dombrowski, Mr. Robert Hinton, Mrs. Lindsey
Redinger and Mrs. Amy Sova

Members Absent: None

Motion by Danielle DeVries, supported by Diana Dombrowski, to amend the agenda order so that “Call to the Public” becomes Agenda Item
IV and “Reports and Recognitions” becomes Agenda Item V, and to approve the Board of Education meeting minutes from November 11,
2025, .

Ayes:Sue Charron, Danielle DeVrles Diana Dombrowski, Bob Hinton, Lindsey Redinger, Amy Sova

Nays: John Belcher

Motion carried.

Call to the Public: Two members of the public addressed the Board.

Board Committee Reports
11/14/25 Finance Committee Report-Mr. Belcher

Motion by John Belcher, supported by Diana Dombrowski to approve the recommendation of the step revisions to non-bargaining unit salary
schedules for Academic Coaches, as presented. .

Ayes: All

Nays: None

The motion carried.
A
Motion by John Belcher supported by Diane Dombrowski to approve the recommendation of the step revisions to the non-bargalmng unit
salary schedules for the Assistant Transportation Director, as presented.
Ayes: All
Nays: None

The motion carried.

Motion by John Belcher, supported by Diana Dombrowski to approve the recommendation of the step increase revisions to non-bargaining unlt
salary schedules for the Director of Operations, as presented. ,

" Ayes: All

Nays: None

The motion carried.

1/17/25 Curriculum ittee R - Dombrowski
Motion by Diana Dombrowski, supported by Lindsey Redinger to approve the SEAB committee members to serve a one-year term, as
presented.

Ayes: Diana Dombrowski, Sue Charron, Lindsey Redinger
Nays: John Belcher, Danielle DeVries, Bob Hinton, Amy Sova

The motion failed as presented.

Motion by John Belcher, supported by Bob Hinton, to amend the recommendation presented in Appendix B by approving the following
individuals to serve on the Sex Education Advisory Board (SEAB) for a one-year term: Kendall Boss (parent and teacher; Health), Katie
Faucher (teacher; Health), Kurt Welchner (teacher; Health; SEAB Chair — Schedule B), Lindsay Redinger (parent and Board member), Adva
Ringle (administrator), and Samantha Lee (health professional and parent). The motion further directed the Curriculum Committee to
reevaluate the SEAB membership selection process to ensure there is no bias in the selection of additional parent, clergy, and student
representatives.

Ayes: All

Nays: None



Motion carried.

11/21 Policy Committee Report-Mr;

Motion by John Belcher, supported by Robert Hinton, to approve Policy 8510 — Wellness as presented. This action constituted the second and
final reading of the policy.

Motion carried.

Roll Call Vote:

Yay Nay
Mr. John Belcher X \
Mrs. Amy Sové , X
Mr. Bob Hinton ‘ X
Mrs. Sue Charron X
Mrs. Diana Dombrowski X
Mrs. Danielle DeVries X
-| Mrs. Lindsey Redinger X

Motion by John Belcher, supported by Robert Hinton, to approve Policy 5136 — Personal Communication Devices as presented for a first
reading. The second reading of the policy will occur at the next Board of Education meeting.

The motion carried.

Roll Call Vote:
Yay Nay

Mr. John Belcher ’ X

Mrs. Amy Sova X |

Mr. Bob ﬁinton X

Mrs. Sue Charron X ,

Mrs. Diana Dombrowski X

‘Mrs. Danielle DeVries X

Mrs. Lindsey Redinger ' X
12/01 t Managem mmittee Report — Mrs, DeVri

Motion by John Belcher, supported by Danielle DeVries to approve the Letter of Intent for Owner’s Representative services from
Moore-Trosper Construction,

Ayes: All

Nays: None

The motion carried.

Motion by John Belcher, supported by Lindsey Redinger to approve the acceptance of the donation from the Athletic Boosters of
approximately $4000 for a new concession stand window.

Ayes: All

Nays: None




The ﬁdotion carried.

12/05 Finance Committee Report — Mr. Belcher
Motion by John Belcher, supported by Diana Dombrowski to approve the adoption of the 31aa Safety and Security Grant Resolution — D2:

Ratification of Opt-In, subject to rescission.

The motion carried.

Roll Call Vote:
Yay , Nay
Mr. John Belcher X
Mrs. Amy Sova X
Mr. Bob Hinton ' X
Mrs. Sue Charron X
Mrs. Diana Dombrowski X
Mrs. Danielle DeVries X
Mrs.‘Lindsey Redinger X

Motion by John Belcher supported by Diana Dombrowski to approve the 2025-26 General Fund Budget Amendment #1.
Ayes: All
Nays: None

The motion carried.

12/08 Personnel Committee Report — Mr. Hinton
Motion by Bob Hinton supported by John Belcher to approve an increase in the pay rate f01 Safety and Security Monitors to $23.33 per hour

retroactive to their first day of the 2025-2026 school year.

Ayes: All

Nays: None

The motion carried.

Student Representative Report: Emelyn Atkinson spoke on current and upcoming events happening around the school district.
Assistant Superintendent’s Report: None

Superintendent’s Report: Mr, Stuard presented and discussed the importance of developing a strategic plan for Fowlerville Community
Schools to guide decision-making, focus resources, and drive long-term improvement.

Introduction of other matters by the School Board: Mr. Bob Hinton announced that Fowlerville Community Schools has two winners of the
Voice of Democracy Essay Contest, with winners to be announced on Saturday, December 13, 2025,

Introduction of Other Matters by the Superintendent: Mr. Stuard extended holiday greetings to the Board, staff, students, and community.
Information-See Agenda
Motion by Sue Charron, supported by Danielle DeVries, recommending the adjournment of the meeting at 8:17 pm.

The motion carried.

Susan Charron, Board Secretary
Fowlerville Community School




Appendix A

FOWLERVILLE COMMUNITY SCHOOLS
SCHOOL DISTRICT LEGAL REFERENCE NOTE

This note is added or attached to the minutes of the January, 2026 Organizational Meeting of
the Fowlerville Board of Education as a legal reference to the change in status of our school
district caused by the Revised School Code (MCL 380.1 et seq) amendments, which became
effective July 1, 1997.

1. Legal name of school district: Fowlerville Community Schools

2. Prior to July 1, 1997, this district was classified as a third class school district. On
July 1, 1997 the district became a general powers school district by operation of
law.

3. The Financial Director is Mr. Marc McKay.

4. The Assistant Superintendent is Mrs. Adva Ringle.

9

. The Superintendent is Mr. Matthew Stuard.

6. The Board of Education is comprised of 7 members, who are elected for terms of 4
years.

Members holding office on January 1, 2026 and the expiration of their current
terms are listed below:

Mr. John Belcher term expires December 31, 2026
Mrs. Susan Charron term expires December 31, 2028
Mrs. Danielle DeVries term expires December 31, 2026
Mrs. Diana Dombrowski  term expires December 31,2026

Mr. Robert Hinton term expires December 31, 2028
Mrs. Lindsey Redinger term expires December 31, 2028
Mrs. Amy Sova term expires December 31, 2028

7. Members of the Board of Education are elected in even-year, November elections.

G:\My Drive\Avis Home Directory\BOARD PACKET\Organizational Meeting\Previous Years\2025-2026\2026.docx



Curriculum & Technology Committee Minutes

Fowlerville Community Schools
December 15, 2025

High School Computer Lab A, at 4:00 p.m.
The meeting was called to order at 4:00 p.m. by Mr. Hinton in Computer Lab A.

Members Present: ~ Mr. Bob Hinton, Mrs. Sue Charron, & Mrs. Diana Dombrowski
Staff Present: Mrs. Adva Ringle, Mr. James Stauble, Mr. Andrew Comb, Mr, Matt Stuard,
and Ms. Simonson

Others Present: None

Motion by Mrs. Dombrowski supported by Mrs. Charron, recommending approval of the minutes
from the November 17, meeting. The motion passed.

Call to the Public - None

Technology Update - Mr. Stauble provided an update on district security and technology initiatives.
He reported that the Technology Department is installing monitors in district offices to support
security efforts. He also reviewed ongoing projects, including Document Management Automation
for document storage and workflows, the American Telephone and Telegraph fiber project through
the Education Rate program, the Raptor visitor management and volunteer system, Traversa
transportation software, continued phone system work at Little Glad Early Learning, and the
ongoing Section 25e process.

Junior High Play Approval - The committee reviewed the proposed production Ms. Nelson Is
Missing, which will be directed by Michelle Spisz. The play was approved by the Curriculum
Committee.

Personal Communication Device (PCD) Handbook Update - Mr. Comb reviewed the
implementation of Phase One of the Personal Communication Device (PCD) behavior expectations
as outlined in the high school and junior high handbooks.

Mid-Year i-Ready Data Review - Mrs. Ringle provided an update on fall and winter i-Ready data.
She shared that a principal data summit will be held to review the full data set, with building-level
data summits and teacher data meetings scheduled for January 2026.

Ready Math Pilot Update - Mrs. Ringle provided an update on mathematics professional learning
as part of the Ready Math Pilot. She noted that an administrator walkthrough was conducted on
November 20 with a Curriculum Associates professional development specialist, followed by
ongoing coaching support from Lauren Riccio. She also shared that twenty teachers are participating
in a book study on Productive Math Struggle, which includes indépendent reading and reflection and
five 30-minute after-school microlearning sessions.

T:\Superintendent\Committee Meetings\2023-2024\2023-07-24 Curriculum & Technology Committee Minutes.docx




Magnetic Literacy Pilot Update - Mrs. Ringle provided an update on the pilot program. She shared
that participants have completed their first professional development day and are currently exploring
the initial unit provided by the publisher.

Parent Advisory Council (PAC) Approval - The committee discussed membership on the Special
Education Parent Advisory Committee. Sarah Smith currently serves as the parent representative,
and approval was requested for her to continue in this role. The committee also noted the need to
identify an elementary representative. Sarah Smith was approved to continue serving on the
committee.

New Little Glad Early Learning Principal Update - Mrs. Ringle and Mr. Stuard provided an
update on the relocation of the Little Glad program from Munn to Smith, tentatively scheduled for
January 20, 2026. Mr. Stuard also shared the district’s interest in increasing GSRP enrollment and
discussed strategies to support that goal. In addition, the committee reviewed the new principal
position being posted to oversee the program. ‘

Sex Education Advisory Board (SEAB) Selection Process Discussion - The committee agreed
that Administration will develop an application for serving on the advisory board. The application
will be brought to the Curriculum and Technology Committee for review and approval, followed by
presentation to the full Board. Once approved by the full Board, the application will be posted so
that individuals may apply. Central office administration will select from the applicants and bring a
slate of candidates to the Curriculum and Technology Committee for review and forwarding to the
full Board for final approval.

Motion by Mrs. Dombrowski, supported by Mrs. Charron, recommending adjournment of the
meeting at 5:31. The motion was approved.

T:\Superintendent\Committee Meetings\2023-2024\2023-07-24 Curriculum & Technology Committee Minutes.doex



Appendix B

The administration recommends the following process for the selection of members to the
Sexual Education Advisory Board (SEAB), as follows:

1. The approved SEAB members, in collaboration with district administration, will develop a questionnaire
for interested applicants.

2. The questionnaire will include, at minimum, questions regarding the number of children the applicant
has enrolled in the district and the applicant’s interest in and rationale for serving on the committee.

3. District administration will review submitted questionnaires and may meet with selected applicants as
part of the selection process.

4, Administration will recommend four (4) candidates for SEAB membership to the Curriculum &
Technology Committee.

5. The Curriculum & Technology Committee will approve or reject the recommended candidates.

6. Candidates approved by the Curriculum & Technology Committee will be presented to the full Board of
Education for final approval. '




Policy Committee Minutes
Fowlerville Community Schools

December 15, 2025

Fowlerville High School, Computer Lab A
6:00 p.m.

CALL TO ORDER - The meeting was called to order at 6:00 p.m. by Amy Sova in
the Fowlerville High School Computer Lab A, '

MEMBERS PRESENT - Mrs. Amy Sova, Mr. John Belcher, Mrs. Sue Charron
STAFF PRESENT - Mr. Matt Stuard, Superintendentr

APPROVAL OF MINUTES - Motion by John Belcher, supported by Sue Charron,
recommending approval of the minutes from the November 18, 2025 meeting.
Motion carried.

CALL TO THE PUBLIC - Three members of the public addressed the committee.

Policy 1623 - Section 504 / ADA Prohibition Against Disability Discrimination in
Employment - Reviewed; routine language and reference updates.

Policy 1662 - Anti-Harassment - Recommended for rescission; content to be consolidated

into other policies.

Policy 2210 - Curriculum Development - Approved Courses - Reviewed; updates
required by the Pupil Accounting Manual.

Policy 2260 - Nondiscrimination and Access to Equal Educational Opportunity -
Removed from consideration.

Policy 2260.01 - Section 504 / ADA Prohibition Against Discrimination Based on
Disability - Reviewed; routine updates.

Policy 2266 - Nondiscrimination on the Basis of Sex in Education Programs or
Activities - Tabled pending legal review.

Policy 2412 - Homebound Instruction Program - Reviewed; statutory and funding-
related updates.




Policy 3123 -~ Section 504 / ADA Prohibition Against Disability Discrimination in
Employment - Reviewed; routine updates.

Policy 3362 - Anti-Harassment - Recommended for rescission.

Policy 4123 -~ Section 504 / ADA Prohibition Against Disability Discrimination in
Employment - Reviewed; routine updates.

Policy 4162 - Controlled Substance and Alcohol Policy for Commercial Motor Vehicle

(CMV) Drivers - Reviewed; compliance updates.

Policy 4362 - Anti-Harassment - Recommended for rescission.
OTHER - No additional items were discussed.

ADJOURNMENT - Motion by John Belcher, supported by Sue Charron, to adjourn
the meeting at 6:21 p.m. Motion carried.
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Book Policy Manual

Section For the Board 40-1 Nondiscrimination

Title Copy of SECTION 504/ADA PROHIBITION AGAINST DISABILITY DISCRIMINATION IN
EMPLOYMENT

Code pol623

Status

Adopted December 15, 2015

Last Revised September 6, 2023

1623 - SECTION 504/ADA PROHIBITION AGAINST DISABILITY DISCRIMINATION IN EMPLOYMENT

T Board of Education prohibits discrimination against any employee or applicant based upon the em|
t's wisther disability. As such, the Board will not engage in employment practices or adopt poI|C|es that discriminate
on the basis of disability, or otherwise discriminate against qualified individuals with disabilities in regard to job application
procedures, the hiring, advancement, or discharge of employees, employee compensation, job training, or other terms,
conditions, and privileges of employment. The Board further will not limit, segregate, or classify applicants or employees in
any way that adversely affects their opportunities or status because of disability. Additionally, the Board will not participate
in any contractual or other relationships that have the effect of subjecting qualified individuals with disabilities who are
applicants or employees to discrimination on the basis of disability.

"An individual with a disability" means a person who has, had a record of, or is regarded as having a physical or mental
impairment that substantially limits one (1) or more major life activities. Major life activities are functions such as caring for
one's self, performing manual tasks, walking, seeing, hearing, eating, sleeping, standing, lifting, bending, speaking,
breathing, learning, reading, concentrating, thinking, communicating, sitting, reaching, interacting with others, and
working.

Major life activities also include the operation of a major bodily function including, but not limited to, functions of the
immune system, special sense organs and skin, normal cell growth, and digestive, genitourinary, bowel, bladder,
neurological, brain, respiratory, circulatory, endocrine, hemic, lymphatic, musculoskeletal and reproductive functions. The
operation of a major bodily function includes the operation of an individual organ within a body system.

An impairment that is episodic in nature or in remission is considered a disability if it would substantially limit a major life
activity when active.

The determination of whether an impairment substantially limits a major life activity must be made without regard to the
ameliorative effects of mitigating measures such as medication, medical supplies, equipment or appliances, low-vision
devices (defined as devices that magnify, enhance, or otherwise augment a visual image, but not including ordinary
eyeglasses or contact lenses), prosthetics (including limbs and devices), hearing aid(s) and cochlear implant(s) or other
implantable hearing devices, mobility devices, oxygen therapy equipment or supplies, use of assistive technology,
reasonable accommodations or "auxiliary aids or services," learned behavioral or adaptive neurological modifications,
psychotherapy, behavioral therapy, or physical therapy.

A qualified person with a disability means the individual satisfies the requisite skill, experience, education, and other job-
related requirements of the employment position such individual holds or desires and, with or without reasonable
accommodation, can perform the essential functions of the job in question.

The Board will provide a reasonable accommodation to a qualified individual who has an actual disability or who has a
record of a disability unless the accommodation would impose an undue hardship on the operation of the District's program
and/or activities. A reasonable accommodation is not required for an individual who is merely regarded as having a
disability.

Compliance Officer(s)

https://go.boarddocs.com/mi/fwlv/Board.nsf/Private ?open&login# 1/4
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The Board designates the following individual(s) to serve as the District's 504 Compliance Officer(s)/ADA Coordinator(s)
(hereinafter referred to as the "District Compliance Officer(s)"):

Jeff Finney

Athletic Director
517-223-6070

7677 Sharpe Rd., Suite A
Fowlerville, MI 48836
finneyj@fowlervilleschools.org

Trisha Reed

Director of Human Resources
517-223-6018

7677 W. Sharpe Rd.
Fowlerville, MI 48836
reedt@fowlervilleschools.org

The names, titles, and contact information of these individuals will be published annually on the School District's website.

The District Compliance Officer(s) are responsible for coordinating the District's efforts to comply with and fulfill its
responsibilities under Section 504 and Title II of the Americans with Disabilities Act, as amended ("ADA"). A copy of Section
504 and the ADA, including copies of their implementing regulations, may be obtained from the District Compliance
Officer(s). '

The District Compliance Officer(s) will oversee the investigation of any complaints of discrimination based on disability,
which may be filed pursuant to the Board's adopted internal complaint procedure, and will attempt to resolve such
complaints. The Board will provide for the prompt and equitable resolution of complaints alleging violations of Section
504/ADA. See below.

Training

The District Compliance Officer(s) will also oversee the training of employees in the District so that all employees
understand their rights and responsibilities under Section 504 and the ADA, and are informed of the Board's policies,
administrative guidelines, and practices with respect to fully implementing and complying with the requirements of Section
504/ADA.

The Board will provide in-service training and consultation to staff responsible for the education of persons with disabilities,
as necessary and appropriate.

Facilities

No qualified person with a disability will, because the District's facilities are inaccessible to or unusable by persons with
disabilities, be denied the benefits of, be excluded from participation in, or otherwise be subjected to discrimination under
any program or activity to which Section 504/ADA applies.

For facilities constructed or altered after June 3, 1977, the District will comply with applicable accessibility standards. For
those existing facilities constructed prior to June 3, 1977, the District is committed to operating its programs and activities
so that they are readily accessible to persons with disabilities.

Notice

Notice of the Board's policy on nondiscrimination in employment practices and the identity of the District's Compliance
Officer(s) will be published on the District's website, posted throughout the District, and included in the District's
recruitment statements or general information publications.

Complaint Procedures

If a person believes that tﬁé}fﬁaﬁéfsfhe has been discriminated against on the basis of kisArer disability, the person may
utilize the following complaint procedures as a means of reaching, at the lowest possible administrative level, a prompt and
equitable resolution of the matter.

In accordance with Section 504 of the Rehabilitation Act of 1973 and its implementing regulations ("Section 504"),
employees will be notified of their right to file an internal complaint regarding an alleged violation, misinterpretation, or

misapplication of Section 504. In addition, employees will be notified of their right to file a complaint with the U.S.

https://go.boarddocs.com/mi/fwiv/Board.nsf/Private?open&login# 2/4
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Department of Education's Office for Civil Rights.

Internal complaints must be put in writing and must identify the specific circumstances or areas of dispute that have given
rise to the complaint and offer possible solutions to the dispute. The complaint must be filed with a District Compliance
Officer within the time limits specified below. The District's Compliance Officer is available to assist individuals in filing a
complaint.

Unless expressly stated otherwise, the term "day" or "days" as used in this policy means business day(s) (i.e., a day(s) that
the Board office is open for normal operating hours, Monday - Friday, excluding State-recognized holidays).

Internal Complaint Procedure

The following internal complaint procedure is available to employees for the prompt and equitable resolution of complaints
alleging discrimination based upon disability. This complaint procedure is not available to unsuccessful applicants. Use of
the internal complaint procedure is not a prerequisite to the pursuit of other remedies, including the filing of a complaint
with the U.S. Department of Education's Office for Civil Rights.

A. An employee with a complaint based on alleged discrimination on the basis of disability may first discuss the
problem with the District Compliance Officer.

B. If the informal discussion does not resolve the matter, or if the employee skips Step A, the individual may file a
formal written complaint with the District Compliance Officer. The written complaint must contain the name and
address of the individual or representative filing the complaint, be signed by the complainant or someone authorized
to sign for the complainant, describe the alleged discriminatory action in sufficient detail to inform the District
Compliance Officer of the nature and date of the alleged violation, and propose a resolution. The complaint must be
filed within thirty (30) days of the circumstances or event giving rise to the complaint unless the time for filing is
extended by the District Compliance Officer for good cause.

C. The District Compliance Officer will conduct an independent investigation of the matter (which may or may not
include a hearing). This complaint procedure contemplates informal, but thorough investigations, affording all
interested persons and their representatives, if any, an opportunity to present witnesses and other evidence relevant
to the complaint. The District Compliance Officer will provide the complainant with a written disposition of the
complaint within ten (10) days. If no decision is rendered within ten (10) days, or the decision is unsatisfactory in
the opinion of the complainant, the employee may file, in writing, an appeal with the Superintendent. The District
Compliance Officer shall maintain the District's files and records relating to the complaint.

D. The Superintendent will, within ten (10) days of receiving the written appeal, conduct a hearing with all parties
involved in an attempt to resolve the complaint.

The Superintendent will render a histher decision within ten (10) days of the hearing.

E. The employee may be represented, at-the employee's kisther own cost, at any of the above-described
meetings/hearings.

F. The right of a person to a prompt and equitable resolution of the complaint shall not be impaired by the person's
pursuit of other remedies such as the filing of a complaint with the Office for Civil Rights or the filing of a court case.
Use of this internal complaint procedure is not a prerequisite to the pursuit of other remedies.

If it is determined that the Complainant was subjected to unlawful discrimination, the CO must identify what corrective
action will be taken to stop, remedy, and prevent the recurrence of the discrimination/retaliation. The corrective action

should be reasonable, timely, age-appropriate, effective, and tailored to the specific situation.

OCR Complaint

At any time, if an employee believes that they have: been subjected to discrimination based upon-his#her disability
in violation of Section 504 or the ADA, the individual may file a complaint with the U.S. Department of Education's Office for
Civil Rights ("OCR"). The OCR can be reached at:

U.S. Department of Education

Office for Civil Rights

Lyndon Baines Johnson Department of Education Building
400 Maryland Ave., SW

Washington, DC 20202-1100

https://go.boarddocs.com/mi/fwlv/Board.nsf/Private ?open&login# 3/4
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Telephone: (800) 421-3481
FAX: (202) 453-6012

TDD: 800-877-8339

E-mail: OCR@ed.gov

Web: http://www.ed.gov/ocr

Retaliation

Retaliation against a person who makes a report or files a complaint alleging unlawful harassment/retaliation or participates
as a witness in an investigation is prohibited. Neither the Board nor any other person may intimidate, threaten, coerce or
interfere with any individual because the person opposed any act or practice made unlawful by any Federal or State civil
rights law, or because that individual made a report, formal complaint, testified, assisted or participated or refused to
participate in any manner in an investigation, proceeding, or hearing under those laws and/or this policy, or because that
individual exercised, enjoyed, aided or encouraged any other person in the exercise or enjoyment of any right granted or
protected by those laws and/or this policy.

Retaliation against a person for making a report of discrimination, filing a formal complaint, or participating in an
investigation or meeting is a serious violation of this policy that can result in the imposition of disciplinary
sanctions/consequences and/or other appropriate remedies.

Formal complaints alleging retaliation may be filed according to the internal complaint process set forth above.

The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation
prohibited under this policy.

Revised 2/21/23
T.C. 9/6/23

© Neola-28212025
Legal 29 C.F.R. Part 1630
29 U.S.C. 794, Section 504 Rehabilitation Act of 1973, as amended

34 C.F.R. Part 104
42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended
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Book Policy Manual

Section For the Board 40-1 Nondiscrimination

Title Vol. 40, No. 1 - Nondiscrimination - September 2025 Rescind ANTI-HARASSMENT
Code pol662

Status

Adopted December 15, 2015

Last Revised September 6, 2023

Rescind Policy - Vol. 40, No. 1
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{office-Addressy
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E—rai-Addressy
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Legal 20 U.S.C. 1400 et seq., The Individuals with Disabilities Education Improvement Act
of 2004 (IDEIA)

29 C.RR. Part 1635

29 U.S.C. 621 et seq, Age Discrimination in Employment Act of 1967

29 U.S.C. 794, Rehabilitation Act of 1973, as amended

42 U.S.C. 1983

42 U.S.C. 2000e et seq.

42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act
42 U.S.C. 6101, The Age Discrimination Act of 1975

42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended
Titles VI and VII of the Civil Rights Act of 1964, 42 U.S.C. 2000d et seq.
Title IX of the Educational Amendments of 1972, 20 U.S.C. 1681 et seq.
The Handicappers Civil Rights Act, M.C.L. 37.1101 et seq.

The Elliott-Larsen Civil Rights Act, M.C.L. 37.2101, et seq.

Policies on Bullying, Michigan State Board of Education, 7-19-01

Model Anti-Bullying Policy, Michigan State Board of Education, 09-2006
National School Boards Association Inquiry and Analysis May 2008
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Policy Manual
For the Board 40-1
Copy of CURRICULUM DEVELOPMENT - APPROVED COURSES

po2210

August 8, 2017

November 14, 2023

2210 - CURRICULUM DEVELOPMENT - APPROVED COURSES

The Board of Education recognizes its responsibility for the quality of the educational program of the schools. To this end,
the curriculum shall be developed, evaluated, and adopted on a continuing basis and in accordance with a plan for
curriculum growth established by the Superintendent.

For purposes of this policy and consistent communication throughout the District, curriculum shall be defined as:

A. the courses of study, subjects, classes, and organized activities provided by the school;

B. all the planned activities of the schools, including formal classroom instruction and out-of-class activity, both
individual and group;

C. learning activities approved by the Board for individuals or groups of students and expressed in terms of specific
instructional objectives or class periods;

D. the plan for learning necessary to accomplish the educational goals of the District;

E. all the planned activities of the schools, including formal classroom instruction and out-of-class activity, both
individual and group, necessary to accomplish the educational goals of the District.

The Board directs that the curriculum of this District:

A. provide grade-appropriate instruction on career development in each grade level from kindergarten through 12th;

B. provides instruction in courses required by statute and State Department of Education regulations;

C. ensures, to the extent feasible, that special learning needs of students are provided for in the context of the regular

program or classroom and provides for effective coordination with programs or agencies that are needed to meet
those needs that cannot be dealt with in the regular program or classroom;

D. incorporate State-recommended performance standards for students as the basis for determining how well each
student is achieving the academic outcomes for each area of the District's core curriculum;

E. utilizes a variety of learning resources to accomplish the educational goals;

F. encourages students to utilize guidance and counseling services in their academic and career planning.

As educational leader of the District, the Superintendent shall be responsible to the Board for the development and
evaluation of curriculum and the preparation of courses of study.

The Superintendent shall make progress reports to the Board annually.

The Superintendent may conduct such innovative programs as are deemed to be necessary to the continuing growth of the

instructional program and to better ensure accomplishment of the District's educational goals.

https://go.boarddocs.com/mi/fwlv/Board.nsf/Private ?open&login#

172



12/12/25, 2:11 PM BoardDocs® PL

The Superintendent shall report each such innovative program to the Board along with its objectives, evaluative criteria,
and costs.

Approved Courses

The Board shall adopt a list of the individual courses that have been approved. The list shall include courses offered by the
District for credit or grade promotion and shall be used when determining which courses may be included in membership
for State aid purposes and for auditing purposes when examining the membership counted for State school aid on the
count days. The list of approved courses shall include traditional offerings and courses offered through other means, such
as experiential learning courses, online courses, and all courses offered in shared time programs under appropriate
provisions of the State School Aid Act. (M.C.L. 388.1766b). The list of approved courses shall include all extended learning
opportunities associated with each course and a description of each such opportunity. The list shall also include a
description of the content of each approved course, arg¢ documentation related to course approval (including the list of
approved courses for membership purposes), and documentation related to the calculation of instructional time for each
approved course.

Unless the Board disapproves, the Superintendent may proceed to conduct the program.

The Board directs the Superintendent to pursue actively State and Federal aid in support of the District's innovative
activities.

© Neola 26262025

Legal M.C.L. 380.1282, 380.1166a
Reference: Pupil Accounting Manual 2019-2020, Michigan Department of Education
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Book Policy Manual

Section For the Board 40-1 Nondiscrimination

Title Copy of SECTION 504/ADA PROHIBITION AGAINST DISCRIMINATION BASED ON
DISABILITY

Code p02260.01

Status

Adopted August 8, 2017

Last Revised January 9, 2024

2260.01 - SECTION 504/ADA PROHIBITION AGAINST DISCRIMINATION BASED ON DISABILITY

Pursuant to Section 504 of the Rehabilitation Act of 1973 ("Section 504"), the Americans with Disabilities Act of 1990, as
amended ("ADA") and the implementing regulations (collectively "Section 504/ADA"), no otherwise qualified individual with
a disability shall, solely by reason of the individual's histhrer disability, be excluded from participation in, be denied the
benefits of, or be subjected to discrimination under any program or activity receiving Federal financial assistance. The Board
of Education does not discriminate in admission or access to, or participation or treatment in its programs or activities. As
such, the Board's policies and practices will not discriminate against students with disabilities and the Board will make its
facilities, programs, and activities accessible to qualified individuals with disabilities. No discrimination will be knowingly
permitted against any individual with a disability on the sole basis of that disability in any of the programs, activities,
policies, and/or practices in the District.

"An individual with a disability" means a person who has, had a record of, or is regarded as having, a physical or mental
impairment that substantially limits one or more major life activities. Major life activities are functions such as caring for
one's self, performing manual tasks, walking, seeing, hearing, eating, sleeping, standing, lifting, bending, speaking,
breathing, learning, reading, concentrating, thinking, communicating, and working.

Major life activities also include the operation of a major bodily function, including, but not limited to, functions of the
immune system, normal cell growth, digestive, bowel, bladder, neurological, brain, respiratory, circulatory, endocrine, and
reproductive functions.

An impairment that is episodic in nature or in remission is considered a disability if it would substantially limit a major life
activity when active.

The determination of whether an impairment substantially limits a major life activity must be made without regard to the
ameliorative effects of mitigating measures such as medication, medical supplies, equipment or appliances, low-vision
devices (not including ordinary eyeglasses or contact lenses), prosthetics (including limbs and devices), hearing aids and
cochlear implants or other implantable hearing devices, mobility devices, oxygen therapy equipment or supplies, assistive
technology, reasonable accommodations or auxiliary aids or services, or learned behavioral or adaptive neurological
modifications.

With respect to public preschool, elementary and secondary educational services, a qualified person with a disability means
a disabled person:

A. who is of an age during which nondisabled persons are provided educational services;

B. who is of any age during which it is mandatory under Michigan law to provide educational services to disabled
persons; or

C. to whom the State is required to provide a free appropriate public education pursuant to the Individuals with
Disabilities Education Improvement Act (IDEIA).

With respect to vocational education services, a qualified person with a disability means a person with a disability who
meets the academic and technical standards requisite to admission or participation in the vocational program or activity.

The Board will not deny a student with disabilities access to its vocational education programs or courses due to
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architectural and/or equipment barriers, or because the student needs related aids or services to receive an appropriate
education.

Compliance Officer(s)

The Board designates the following individual(s) to serve as the District’s 504 Compliance Officer(s)/ADA Coordinator(s)
(hereinafter referred to as the "District Compliance Officer(s)".

Jeff Finney
Athletic Director

The name(s), title(s), and contact information of this/these individual(s) will be published annually on the School District's
web site.

Building Principals shall serve as Building Section 504/ADA Compliance Officer(s) ("Building Compliance Officers").

The District Compliance Officer(s) is responsible for coordinating the District's efforts to comply with and fulfill its
responsibilities under Section 504 and Title II of the ADA. A copy of Section 504 and the ADA, including copies of the
implementing regulations, may be obtained from the District Compliance Officer(s).

The District Compliance Officer(s) will oversee the investigation of any complaints of discrimination based on disability,
which may be filed pursuant to the Board's adopted internal complaint procedure, and will attempt to resolve such
complaints.

The Board will provide for the prompt and equitable resolution of complaints alleging violations of Section 504/ADA. See
below. The Board will further establish and implement a system of procedural safeguards in accordance with Section 504,
including the right to an impartial due process hearing. See AG 2260.01B.

Training

The District Compliance Officer(s) will also oversee the training of employees in the District so that all employees
understand their rights and responsibilities under Section 504 and the ADA, and are informed of the Board's policies,
administrative guidelines and practices with respect to fully implementing and complying with the requirements of Section
504/ADA.

The Board will provide in-service training and consultation to staff responsible for the education of persons with disabilities,
as necessary and appropriate.

Facilities

No qualified person with a disability will, because the District's facilities are inaccessible to or unusable by persons with
disabilities, be denied the benefits of, be excluded from participation in, or otherwise be subjected to discrimination under
any program or activity to which Section 504/ADA applies.

For facilities constructed or altered after June 3, 1977, the District will comply with applicable accessibility standards. For
those existing facilities constructed prior to June 3, 1977, the District is committed to operating its programs and activities
so that they are readily accessible to persons with disabilities. This includes, but is not limited to, providing
accommodations to parents with disabilities who desire access to their child's educational program or meetings pertinent
thereto. Programs and activities will be designed and scheduled so that the location and nature of the facility or area will
not deny a student with a disability the opportunity to participate on the same basis as students without disabilities.

Education

The Board is committed to identifying, evaluating, and providing a free appropriate public education (FAPE) to students
within its jurisdiction who have a physical or mental impairment that substantially limits one or more major life activities,
regardless of the nature or severity of their disabilities.

An appropriate education may include regular or special education and related aids and services to accommodate the
unique needs of students with disabilities. For students with disabilities who are not eligible for specially designed
instruction under the IDEIA, the special education and related aids and services (including
accommodations/modifications/interventions) they need in order to have their needs met as adequately as the needs of
nondisabled students are met, shall be delineated, along with their placement, in a Section 504 Plan (Form 2260.01A F13).
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Parents/guardians/custodians ("parents") are invited and encouraged to participate fully in the evaluation process and
development of a Section 504 Plan. The quality of education services provided to students with disabilities will be equal to
the quality of services provided to students without disabilities.

The Board is committed to educating (or providing for the education of) each qualified person with a disability who resides
within the District with persons who are not disabled to the maximum extent appropriate. Generally, the District will place a
person with a disability in the regular educational environment unless it is demonstrated that the education of the person in
the regular environment, even with the use of supplementary aids and services cannot be achieved satisfactorily. If the
District places a person in a setting other than the regular educational environment, it shall take into account the proximity
of the alternate setting to the person's home. If the Board operates a separate class or facility that is identifiable as being
for persons with disabilities, the facility, program, and activities and services must be comparable to the facilities,
programs, and activities and services offered to students without a disability.

The District will provide non-academic extracurricular services and activities in such a manner as is necessary to afford
qualified persons with disabilities an equal opportunity for participation in such services and activities. Non-academic and
extracurricular services and activities may include counseling services, physical recreational athletics, transportation, health
services, recreational activities, special interests groups or clubs sponsored by the District, referrals to agencies that
provide assistance to persons with disabilities, and employment of students. In providing or arranging for the provision of
meals and recess periods, and non-academic and extracurricular services and activities, including those listed above, the
District will verify that persons with disabilities participate with persons without disabilities in such services and activities to
the maximum extent appropriate.

Notice

Notice of the Board's policy on nondiscrimination in education practices and the identity of the District's Compliance
Officer(s) will be published on the District's website and posted throughout the District, and included in the District's
recruitment statements or general information publications.

Complaint Procedures

If a person believes that they have sfhe-has been discriminated against on the basis of kisther disability, the person may
utilize the following complaint procedures as a means of reaching, at the lowest possible administrative level, a prompt and
equitable resolution of the matter.

In accordance with Section 504 of the Rehabilitation Act of 1973 and its implementing regulations ("Section 504"), parents
and students will be notified of their right to file an internal complaint regarding an alleged violation, misinterpretation or
misapplication of Section 504. In addition, students and their parents will be notified of their right to file a complaint with
the U.S. Department of Education's Office for Civil Rights. Finally, students and parents will be advised of their right to
request a due process hearing before an Impartial Hearing Officer (IHO) regarding the identification, evaluation or
educational placement of persons with disabilities, including the right to participation by the student’s parents or guardian
and representation of counsel, and their right to examine relevant education records.

Internal complaints and requests for due process hearings must be put in writing and must identify the specific
circumstances or areas of dispute that have given rise to the complaint or the request for a hearing, and offer possible
solutions to the dispute. The complaint or request for due process hearing must be filed with a District Compliance Officer
within specified time limits. The District's Compliance Officer is available to assist individuals in filing a complaint or
request.

Unless expressly stated otherwise, the term “day” or “days” as used in this policy means business day(s) (i.e., a day(s) that
the Board office is open for normal operating hours, Monday - Friday, excluding State-recognized holidays).

Internal Complaint Procedures

An internal complaint may be filed by a student and/or parent. A student and/or parent may initiate the internal complaint
procedure when the student and/or parent sthefthey believe that a violation, misapplication or misinterpretation of Section
504 has occurred. Additionally, the following procedure may be used for any disagreement with respect to actions regarding
the identification, evaluation, or educational program or placement of students who are identified as disabled or believed to
be disabled pursuant to Section 504, and are not eligible under the IDEIA, except in the case of disciplinary actions where
the provisions of the Student Code of Conduct apply. Use of the internal complaint procedure is not a prerequisite to the
pursuit of other remedies, including the filing of a complaint with the U.S. Department of Education's Office for Civil Rights
or requesting a due process hearing.

Step 1
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Investigation by the Building Compliance Officer: A student or parent may initiate an investigation by filing a written
internal complaint with the Building Compliance Officer. The complaint should fully describe the circumstances giving rise to
the dispute and how the child is adversely affected. The complaint must be filed as soon as possible, but not longer than
thirty (30) days after disclosure of the facts giving rise to the complaint. The Building Compliance Officer shall conduct an
impartial investigation of the complaint. As part of the investigation, the Building Compliance Officer shall permit the
complainant to present witnesses and other evidence in support of the complaint. The investigation shall be completed
within fifteen (15) days of the written complaint being filed. The Building Compliance Officer will notify the complainant in
writing of the histrer decision.

Step 2

Appeal to the District Compliance Officer: If the complaint is not resolved satisfactorily at Step 1, the student or parent may
appeal the Building Compliance Officer's decision in writing to the District Compliance Officer. The appeal must be made
within five (5) days following receipt of the Building Compliance Officer's decision. The District Compliance Officer will
review the case, may conduct an informal hearing, and will notify all parties in writing of their kisfher decision within ten
(10) days of receiving the appeal.

Step 3

If the complaint is not resolved satisfactorily at Step 2, the student or parent may request a due process hearing, provided
the complaint involves an issue related to the identification, evaluation, or placement of the student.

If it is determined that the Complainant was subjected to unlawful discrimination, the Building and District Compliance
Officers must identify what corrective action will be taken to stop, remedy, and prevent the recurrence of the
discrimination/retaliation. The corrective action should be reasonable, timely, age-appropriate and effective, and tailored to
the specific situation.

OCR Complaint

At any time, if a student or parent believes that the student or parent sthe has been subjected to discrimination based
upon hkisther disability in violation of Section 504 or the ADA, the individual may file a complaint with the U.S. Department
of Education's Office for Civil Rights ("OCR"). The OCR can be reached at:

U.S. Department of Education

Office for Civil Rights

Lyndon Baines Johnson Department of Education Building
400 Maryland Ave., SW

Washington, DC 20202-1100

Telephone: (800) 421-3481

FAX: (202) 453-6012

TDD: 800-877-8339

E-mail: OCR@ed.gov

Web: http://www.ed.gov/ocr

Except in extraordinary circumstances, the OCR does not review the result of individual placement and other educational
decisions, so long as the District complies with the "process" requirements of Subpart D of Section 504.

Retaliation
Retaliation against a person who makes a report or files a complaint alleging unlawful discrimination/retaliation or
participates as a witness in an investigation is prohibited. Neither the Board nor any other person may intimidate, threaten,

coerce or interfere with any individual because the person opposed any act or practice made unlawful by Section 504 or the
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ADA, or because that individual made a report, formal complaint, testified, assisted or participated or refused to participate
in any manner in an investigation, proceeding, or hearing under those laws and/or this policy, or because that individual
exercised, enjoyed, aided or encouraged any other person in the exercise or enjoyment of any right granted or protected by
those laws and/or this policy.

Retaliation against a person for making a report of discrimination, filing a formal complaint, or participating in an
investigation or meeting is a serious violation of this policy that can result in imposition of disciplinary
sanctions/consequences and/or other appropriate remedies.

Formal complaints alleging retaliation may be filed according to the internal complaint process set forth above.

The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation
prohibited under this policy.

T.C. 9/6/23
© Neola26212025
Legal 29 U.S.C. 794, Section 504 Rehabilitation Act of 1973, as amended

34 C.F.R. Part 104
42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended
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Book Policy Manual

Section For the Board 40-1

Title Copy of HOMEBOUND INSTRUCTION PROGRAM
Code po2412

Status

Adopted August 8, 2017

Last Revised November 14, 2023

2412 - HOMEBOUND INSTRUCTION PROGRAM

The Board of Education shall arrange through the Livingston Intermediate School District for individual instruction to
students of legal school age who are not able to attend classes because of a physical or emotional disability.

A physician, psychiatrist, hospital (e.g. psychiatric hospitals), or licensed treatment facility (e.g. substance abuse centers)
must certify the student as homebound or hospitalized. Psychologlsts chlropractors or other professnonals may not certlfy
a student as ellglble The certification must state A v y

A. the medical condition requires the student to be confined to home or hospitalized during regular school

hours; eertifythenatureand-existenceof arredical-conditiens

B. the home or hospital confinement will last for a period longer than five (5) consecutive school days; and state-the

C. must bear the signature of an M.D. or a D.O. if the student was seen by a physician’s assistant or nurse practitioner.

Applications must be approved by the Special Education Director.
The District shall recommend that the instruction begin within three (3) days from the date of notification for nonspecial-
education students. In the case of students under an IEP, the instruction is to begin within fifteen (15) days after
notification in order to arrange for a meeting of an L.E.P.C,, if necessary.
The program of homebound or hospitalized instruction given each student shall be in accordance with regulations of the
State Board of Education with such exceptions as may be recommended by the physician. Teachers of homebound special
education students shall hold a Michigan teaching certificate appropriate for the level of instruction for which the
assignment is made or for the type of instruction called for by an I.E.P.C. Teachers of nondisabled students must hold a
valid teaching certificate.
The District reserves the right to withhold homebound instruction when:

A. the instructor's presence in the place of a student's confinement presents a hazard to the health of the teacher;

B. a parent or other adult in authority is not at home with the student during the hours of instruction;

C. the condition of the student is such as to preclude the student's hisfher benefit from such instruction.
© Neola 26202025
Legal M.C.L. 388.1606, 388.1709

Reference: Pupil Accounting Manual 2019-2020, Michigan Department of Education
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Book Policy Manual

Section For the Board 40-1 Nondiscrimination

Title Copy of SECTION 504/ADA PROHIBITION AGAINST DISABILITY DISCRIMINATION IN
EMPLOYMENT

Code po3123

Status

Adopted January 19, 2016

Last Revised September 6, 2023

3123 - SECTION 504 /ADA PROHIBITION AGAINST DISABILITY DISCRIMINATION IN EMPLOYMENT

The Board of Education prohibits discrimination against any employee or applicant based upon the employee's or
applicant's histher-disability. As such, the Board will not engage in employment practices or adopt policies that discriminate
on the basis of disability, or otherwise discriminate against qualified individuals with disabilities in regard to job application
procedures, the hiring, advancement, or discharge of employees, employee compensation, job training, or other terms,
conditions, and privileges of employment. The Board further will not limit, segregate, or classify applicants or employees in
any way that adversely affects their opportunities or status because of disability. Additionally, the Board will not participate
in any contractual or other relationships that have the effect of subjecting qualified individuals with disabilities who are
applicants or employees to discrimination on the basis of disability.

"An individual with a disability" means a person who has, had a record of, or is regarded as having, a physical or mental
impairment that substantially limits one (1) or more major life activities. Major life activities are functions such as caring
for one's self, performing manual tasks, walking, seeing, hearing, eating, sleeping, standing, lifting, bending, speaking,
breathing, learning, reading, concentrating, thinking, communicating, sitting, reaching, interacting with others, and
working.

Major life activities also include the operation of a major bodily function including, but not limited to, functions of the
immune system, special sense organs and skin, normal cell growth, and digestive, genitourinary, bowel, bladder,
neurological, brain, respiratory, circulatory, endocrine, hemic, lymphatic, musculoskeletal and reproductive functions. The
operation of a major bodily function includes the operation of an individual organ within a body system.

An impairment that is episodic in nature or in remission is considered a disability if it would substantially limit a major life
activity when active.

The determination of whether an impairment substantially limits a major life activity must be made without regard to the
ameliorative effects of mitigating measures such as medication, medical supplies, equipment or appliances, low-vision
devices (defined as devices that magnify, enhance, or otherwise augment a visual image, but not including ordinary
eyeglasses or contact lenses), prosthetics (including limbs and devices), hearing aid(s) and cochlear implant(s) or other
implantable hearing devices, mobility devices, oxygen therapy equipment or supplies, use of assistive technology,
reasonable accommodations or "auxiliary aids or services," learned behavioral or adaptive neurological modifications,
psychotherapy, behavioral therapy, or physical therapy.

A qualified person with a disability means the individual satisfies the requisite skill, experience, education, and other job-
related requirements of the employment position such individual holds or desires and, with or without reasonable
accommodation, can perform the essential functions of the job in question.

The Board will provide a reasonable accommodation to a qualified individual who has an actual disability or who has a
record of a disability unless the accommodation would impose an undue hardship on the operation of the District's program
and/or activities. A reasonable accommodation is not required for an individual who is merely regarded as having a
disability.

Compliance Officer(s)
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The Board designates the following individual(s) to serve as the District's 504 Compliance Officer(s)/ADA Coordinator(s)
(hereinafter referred to as the "District Compliance Officer(s)").

Jeff Finney

Athletic Director
517-223-6070

7677 Sharpe Rd., Suite A
Fowlerville, MI 48836
finneyj@fowlervilleschools.org

Trisha Reed

Director Human Resources
571-223-6018

7677 W. Sharpe Rd.
Fowlerfille, MI 48836
reedt@fowlervilleschools.org

The names, titles, and contact information of these individuals will be published annually on the School District's website.

The District Compliance Officer(s) are responsible for coordinating the District's efforts to comply with and fulfill its
responsibilities under Section 504 and Title II of the Americans with Disabilities Act, as amended ("ADA"). A copy of Section
504 and the ADA, including copies of their implementing regulations, may be obtained from the District Compliance
Officer(s).

The District Compliance Officer(s) will oversee the investigation of any complaints of discrimination based on disability,
which may be filed pursuant to the Board's adopted internal complaint procedure, and will attempt to resolve such
complaints. The Board will provide for the prompt and equitable resolution of complaints alleging violations of Section
504/ADA. See below,

Training

The District Compliance Officer(s) will also oversee the training of employees in the District so that all employees
understand their rights and responsibilities under Section 504 and the ADA, and are informed of the Board's policies,
administrative guidelines, and practices with respect to fully implementing and complying with the requirements of Section
504/ADA.

The Board will provide in-service training and consultation to staff responsible for the education of persons with disabilities,
as necessary and appropriate.

Facilities

No qualified person with a disability will, because the District's facilities are inaccessible to or unusable by persons with
disabilities, be denied the benefits of, be excluded from participation in, or otherwise be subjected to discrimination under
any program or activity to which Section 504/ADA applies.

For facilities constructed or altered after June 3, 1977, the District will comply with applicable accessibility standards. For
those existing facilities constructed prior to June 3, 1977, the District is committed to operating its programs and activities
so that they are readily accessible to persons with disabilities.

Notice

Notice of the Board's policy on nondiscrimination in employment practices and the identity of the District's Compliance
Officer(s) will be published on the District's website, posted throughout the District, and included in the District's
recruitment statements or general information publications.

Complaint Procedures

If a person believes that they have sfre-has been discriminated against on the basis of hisfrer disability, the person may
utilize the following complaint procedures as a means of reaching, at the lowest possible administrative level, a prompt and
equitable resolution of the matter.

In accordance with Section 504 of the Rehabilitation Act of 1973 and its implementing regulations ("Section 504"),
employees will be notified of their right to file an internal complaint regarding an alleged violation, misinterpretation, or

misapplication of Section 504. In addition, employees will be notified of their right to file a complaint with the U.S.
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Department of Education's Office for Civil Rights.

Internal complaints must be put in writing and must identify the specific circumstances or areas of dispute that have given
rise to the complaint and offer possible solutions to the dispute. The complaint must be filed with a District Compliance
Officer within the time limits specified below. The District's Compliance Officer is available to assist individuals in filing a
complaint.

Unless expressly stated otherwise, the term "day" or "days" as used in this policy means business day(s) (i.e., a day(s) that
the Board office is open for normal operating hours, Monday - Friday, excluding State-recognized holidays).

Internal Complaint Procedure

The following internal complaint procedure is available to employees for the prompt and equitable resolution of complaints
alleging discrimination based upon disability. This complaint procedure is not available to unsuccessful applicants. Use of
the internal complaint procedure is not a prerequisite to the pursuit of other remedies, including the filing of a complaint
with the U.S. Department of Education's Office for Civil Rights.

A. An employee with a complaint based on alleged discrimination on the basis of disability may first discuss the
problem with the District Compliance Officer.

B. If the informal discussion does not resolve the matter, or if the employee skips Step A, the individual may file a
formal written complaint with the District Compliance Officer. The written complaint must contain the name and
address of the individual or representative filing the complaint, be signed by the complainant or someone authorized
to sign for the complainant, describe the alleged discriminatory action in sufficient detail to inform the District
Compliance Officer of the nature and date of the alleged violation, and propose a resolution. The complaint must be
filed within thirty (30) days of the circumstances or event giving rise to the complaint unless the time for filing is
extended by the District Compliance Officer for good cause.

C. The District Compliance Officer will conduct an independent investigation of the matter (which may or may not
include a hearing). This complaint procedure contemplates informal, but thorough investigations, affording all
interested persons and their representatives, if any, an opportunity to present witnesses and other evidence relevant
to the complaint. The District Compliance Officer will provide the complainant with a written disposition of the
complaint within ten (10) days. If no decision is rendered within ten (10) days, or the decision is unsatisfactory in
the opinion of the complainant, the employee may file, in writing, an appeal with the Superintendent. The District
Compliance Officer shall maintain the District's files and records relating to the complaint.

D. The Superintendent will, within ten (10) days of receiving the written appeal, conduct a hearing with all parties
involved in an attempt to resolve the complaint.

The Superintendent will render a histhrer decision within ten (10) days of the hearing.

E. The employee may be represented, at the employee's histher-own cost, at any of the above-described
meetings/hearings.

F. The right of a person to a prompt and equitable resolution of the complaint shall not be impaired by the person's
pursuit of other remedies such as the filing of a complaint with the Office for Civil Rights or the filing of a court case.
Use of this internal complaint procedure is not a prerequisite to the pursuit of other remedies.

If it is determined that the Complainant was subjected to unlawful discrimination, the CO must identify what corrective
action will be taken to stop, remedy, and prevent the recurrence of the discrimination/retaliation. The corrective action
should be reasonable, timely, age-appropriate, effective, and tailored to the specific situation.

OCR Complaint

At any time, if an employee believes that they have sfhe-has been subjected to discrimination based upon histher disability
in violation of Section 504 or the ADA, the individual may file a complaint with the U.S. Department of Education's Office for
Civil Rights ("OCR"). The OCR can be reached at:

U.S. Department of Education

Office for Civil Rights

Lyndon Baines Johnson Department of Education Building
400 Maryland Ave., SW

Washington, DC 20202-1100
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Telephone: (800) 421-3481
FAX: (202) 453-6012

TDD: 800-877-8339

E-mail: OCR@ed.gov

Web: http://www.ed.gov/ocr

Retaliation

Retaliation against a person who makes a report or files a complaint alleging unlawful harassment/retaliation or participates
as a witness in an investigation is prohibited. Neither the Board nor any other person may intimidate, threaten, coerce or
interfere with any individual because the person opposed any act or practice made unlawful by any Federal or State civil
rights law, or because that individual made a report, formal complaint, testified, assisted or participated or refused to
participate in any manner in an investigation, proceeding, or hearing under those laws and/or this policy, or because that
individual exercised, enjoyed, aided or encouraged any other person in the exercise or enjoyment of any right granted or
protected by those laws and/or this policy.

Retaliation against a person for making a report of discrimination, filing a formal complaint, or participating in an
investigation or meeting is a serious violation of this policy that can result in the imposition of disciplinary
sanctions/consequences and/or other appropriate remedies.

Formal complaints alleging retaliation may be filed according to the internal complaint process set forth above.

The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation
prohibited under this policy.

Revised 2/21/23
T.C. 9/6/23

© Neola 20212025
Legal 29 C.F.R. Part 1630
29 U.S.C. 794, Section 504 Rehabilitation Act of 1973, as amended

34 C.F.R. Part 104
42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended
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Book Policy Manual

Section For the Board 40-1 Nondiscrimination

Title Vol. 40, No. 1 - Nondiscrimination - September 2025 Rescind ANTI-HARASSMENT
Code po3362

Status

Adopted January 19, 2016

Last Revised September 6, 2023

Rescind Policy - Vol. 40, No. 1
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Legal 29 C.F.R. Part 1635

20 U.S.C. 1400 et seq., The Individuals with Disabilities Education Improvement Act
of 2004 (IDEIA)

29 U.S.C. 621 et seq., Age Discrimination in Employment Act of 1967
29 U.S.C. 794, Rehabilitation Act of 1973, as amended

42 U.S.C. 1983

42 U.S.C. 2000e et seq.

42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act
42 U.S.C. 6101, The Age Discrimination Act of 1975

42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended
Title IX of the Educational Amendments of 1972, 20 U.S.C. 1681 et seq.
The Handicappers Civil Rights Act, M.C.L. 37.1101 et seq.

The Elliott-Larsen Civil Rights Act, M.C.L. 37.2101, et seq.

Titles VI and VII of the Civil Rights Act of 1964, 42 U.S.C. 2000d et seq.
Policies on Bullying, Michigan State Board of Education, 7-19-01

Model Anti-Bullying Policy, Michigan State Board of Education, 09-2006
National School Boards Association Inquiry and Analysis May 2008
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Book Policy Manual

Section For the Board 40-1 Nondiscrimination

Title Copy of SECTION 504/ADA PROHIBITION AGAINST DISABILITY DISCRIMINATION IN
EMPLOYMENT

Code po4123

Status

Adopted February 16, 2016

Last Revised September 6, 2023

4123 - SECTION 504/ADA PROHIBITION AGAINST DISABILITY DISCRIMINATION IN EMPLOYMENT

The Board of Education prohibits discrimination against any employee or applicant based upon the employee's or
applicant's histher disability. As such, the Board will not engage in employment practices or adopt policies that discriminate
on the basis of disability, or otherwise discriminate against qualified individuals with disabilities in regard to job application
procedures, the hiring, advancement, or discharge of employees, employee compensation, job training, or other terms,
conditions, and privileges of employment. The Board further will not limit, segregate, or classify applicants or employees in
any way that adversely affects their opportunities or status because of disability. Additionally, the Board will not participate
in any contractual or other relationships that have the effect of subjecting qualified individuals with disabilities who are
applicants or employees to discrimination on the basis of disability.

"An individual with a disability" means a person who has, had a record of, or is regarded as having a physical or mental
impairment that substantially limits one (1) or more major life activities. Major life activities are functions such as caring for
one's self, performing manual tasks, walking, seeing, hearing, eating, sleeping, standing, lifting, bending, speaking,
breathing, learning, reading, concentrating, thinking, communicating, sitting, reaching, interacting with others, and
working.

Major life activities also include the operation of a major bodily function including, but not limited to, functions of the
immune system, special sense organs and skin, normal cell growth, and digestive, genitourinary, bowel, bladder,
neurological, brain, respiratory, circulatory, endocrine, hemic, lymphatic, musculoskeletal and reproductive functions. The
operation of a major bodily function includes the operation of an individual organ within a body system.

An impairment that is episodic in nature or in remission is considered a disability if it would substantially limit a major life
activity when active.

The determination of whether an impairment substantially limits a major life activity must be made without regard to the
ameliorative effects of mitigating measures such as medication, medical supplies, equipment or appliances, low-vision
devices (defined as devices that magnify, enhance, or otherwise augment a visual image, but not including ordinary
eyeglasses or contact lenses), prosthetics (including limbs and devices), hearing aid(s) and cochlear implant(s) or other
implantable hearing devices, mobility devices, oxygen therapy equipment or supplies, use of assistive technology,
reasonable accommodations or "auxiliary aids or services," learned behavioral or adaptive neurological modifications,
psychotherapy, behavioral therapy, or physical therapy.

A qualified person with a disability means the individual satisfies the requisite skill, experience, education, and other job-
related requirements of the employment position such individual holds or desires and, with or without reasonable
accommodation, can perform the essential functions of the job in question.

The Board will provide a reasonable accommodation to a qualified individual who has an actual disability or who has a
record of a disability unless the accommodation would impose an undue hardship on the operation of the District's program
and/or activities. A reasonable accommodation is not required for an individual who is merely regarded as having a
disability.

Compliance Officer(s)
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The Board designates the following individual(s) to serve as the District's 504 Compliance Officer(s)/ADA Coordinator(s)
(hereinafter referred to as the "District Compliance Officer(s)").

Jeff Finney

Athletic Director
517-223-6070

7677 Sharpe Rd., Suite A
Fowlerville, MI 48836
finneyj@fowlervilleschools.org

Trisha Reed

Director Human Resources
517-223-6018

7677 W. Sharpe Rd.
Fowlerville, MI 48836
reedt@fowlervilleschools.org

The names, titles, and contact information of these individuals will be published annually on the School District's website.

The District Compliance Officer(s) are responsible for coordinating the District's efforts to comply with and fulfill its
responsibilities under Section 504 and Title II of the Americans with Disabilities Act, as amended ("ADA"). A copy of Section
504 and the ADA, including copies of their implementing regulations, may be obtained from the District Compliance
Officer(s).

The District Compliance Officer(s) will oversee the investigation of any complaints of discrimination based on disability,
which may be filed pursuant to the Board's adopted internal complaint procedure, and will attempt to resolve such
complaints. The Board will provide for the prompt and equitable resolution of complaints alleging violations of Section
504/ADA. See below.

Training

The District Compliance Officer(s) will also oversee the training of employees in the District so that all employees
understand their rights and responsibilities under Section 504 and the ADA, and are informed of the Board's policies,
administrative guidelines, and practices with respect to fully implementing and complying with the requirements of Section
504/ADA.

The Board will provide in-service training and consultation to staff responsible for the education of persons with disabilities,
as necessary and appropriate.

Facilities

No qualified person with a disability will, because the District's facilities are inaccessible to or unusable by persons with
disabilities, be denied the benefits of, be excluded from participation in, or otherwise be subjected to discrimination under
any program or activity to which Section 504/ADA applies.

For facilities constructed or altered after June 3, 1977, the District will comply with applicable accessibility standards. For
those existing facilities constructed prior to June 3, 1977, the District is committed to operating its programs and activities
so that they are readily accessible to persons with disabilities.

Notice

Notice of the Board's policy on nondiscrimination in employment practices and the identity of the District's Compliance
Officer(s) will be published on the District's website, posted throughout the District, and included in the District's
recruitment statements or general information publications.

Complaint Procedures

If a person believes that they havesthe has been discriminated against on the basis of kisther disability, the person may
utilize the following complaint procedures as a means of reaching, at the lowest possible administrative level, a prompt and
equitable resolution of the matter.

In accordance with Section 504 of the Rehabilitation Act of 1973 and its implementing regulations ("Section 504"),
employees will be notified of their right to file an internal complaint regarding an alleged violation, misinterpretation, or

misapplication of Section 504. In addition, employees will be notified of their right to file a complaint with the U.S.
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Department of Education's Office for Civil Rights.

Internal complaints must be put in writing and must identify the specific circumstances or areas of dispute that have given
rise to the complaint and offer possible solutions to the dispute. The complaint must be filed with a District Compliance
Officer within the time limits specified below. The District's Compliance Officer is available to assist individuals in filing a
complaint.

Unless expressly stated otherwise, the term "day" or "days" as used in this policy means business day(s) (i.e, a day(s) that
the Board office is open for normal operating hours, Monday - Friday, excluding State-recognized holidays).

Internal Complaint Procedure

The following internal complaint procedure is available to employees for the prompt and equitable resolution of complaints
alleging discrimination based upon disability. This complaint procedure is not available to unsuccessful applicants. Use of
the internal complaint procedure is not a prerequisite to the pursuit of other remedies, including the filing of a complaint
with the U.S. Department of Education's Office for Civil Rights.

A. An employee with a complaint based on alleged discrimination on the basis of disability may first discuss the
problem with the District Compliance Officer.

B. If the informal discussion does not resolve the matter, or if the employee skips Step A, the individual may file a
formal written complaint with the District Compliance Officer. The written complaint must contain the name and
address of the individual or representative filing the complaint, be signed by the complainant or someone authorized
to sign for the complainant, describe the alleged discriminatory action in sufficient detail to inform the District
Compliance Officer of the nature and date of the alleged violation, and propose a resolution. The complaint must be
filed within thirty (30) days of the circumstances or event giving rise to the complaint unless the time for filing is
extended by the District Compliance Officer for good cause.

C. The District Compliance Officer will conduct an independent investigation of the matter (which may or may not
include a hearing). This complaint procedure contemplates informal, but thorough investigations, affording all
interested persons and their representatives, if any, an opportunity to present witnesses and other evidence relevant
to the complaint. The District Compliance Officer will provide the complainant with a written disposition of the
complaint within ten (10) days. If no decision is rendered within ten (10) days, or the decision is unsatisfactory in
the opinion of the complainant, the employee may file, in writing, an appeal with the Superintendent. The District
Compliance Officer shall maintain the District's files and records relating to the complaint.

D. The Superintendent will, within ten (10) days of receiving the written appeal, conduct a hearing with all parties
involved in an attempt to resolve the complaint.

The Superintendent will render a histher-decision within ten (10) days of the hearing.

E. The employee may be represented, at the employee's kisther own cost, at any of the above-described
meetings/hearings.

F. The right of a person to a prompt and equitable resolution of the complaint shall not be impaired by the person's
pursuit of other remedies such as the filing of a complaint with the Office for Civil Rights or the filing of a court case.
Use of this internal complaint procedure is not a prerequisite to the pursuit of other remedies.

If it is determined that the Complainant was subjected to unlawful discrimination, the CO must identify what corrective
action will be taken to stop, remedy, and prevent the recurrence of the discrimination/retaliation. The corrective action
should be reasonable, timely, age-appropriate, effective, and tailored to the specific situation.

OCR Complaint

At any time, if an employee believes that they have sthe has been subjected to discrimination based upon histher disability

in violation of Section 504 or the ADA, the individual may file a complaint with the U.S. Department of Education's Office for
Civil Rights ("OCR"). The OCR can be reached at:
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Retaliation

Retaliation against a person who makes a report or files a complaint alleging unlawful harassment/retaliation or participates
as a witness in an investigation is prohibited. Neither the Board nor any other person may intimidate, threaten, coerce or
interfere with any individual because the person opposed any act or practice made unlawful by any Federal or State civil
rights law, or because that individual made a report, formal complaint, testified, assisted or participated or refused to
participate in any manner in an investigation, proceeding, or hearing under those laws and/or this policy, or because that
individual exercised, enjoyed, aided or encouraged any other person in the exercise or enjoyment of any right granted or
protected by those laws and/or this policy.

Retaliation against a person for making a report of discrimination, filing a formal complaint, or participating in an
investigation or meeting is a serious violation of this policy that can result in the imposition of disciplinary
sanctions/consequences and/or other appropriate remedies.

Formal complaints alleging retaliation may be filed according to the internal complaint process set forth above.

The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation
prohibited under this policy.

Revised 4/18/23
T.C. 9/6/23

© Neola 20212025
Legal 29 C.F.R. Part 1630
29 U.S.C. 794, Section 504 Rehabilitation Act of 1973, as amended

34 C.RR. Part 104
42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended
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Book Policy Manual
Section For the Board 40-1
Title Copy of CONTROLLED SUBSTANCE AND ALCOHOL POLICY FOR COMMERCIAL MOTOR

VEHICLE (CMV) DRIVERS AND OTHER EMPLOYEES WHO PERFORM SAFETY-
SENSITIVE FUNCTIONS

Code po4162

Status

Adopted February 16, 2016
Last Revised November 14, 2023

4162 - CONTROLLED SUBSTANCE AND ALCOHOL POLICY FOR COMMERCIAL MOTOR VEHICLE (CMV) DRIVERS
AND OTHER EMPLOYEES WHO PERFORM SAFETY-SENSITIVE FUNCTIONS

Purpose

The Board of Education believes that the safety of students while being transported to and from school or school activities is
of utmost importance and is the primary responsibility of the driver of the school vehicle. To fulfill such a responsibility,
each driver, as well as others who perform safety-sensitive functions with District vehicles, (collectively "Covered
Employees") must be mentally and physically alert at all times while on duty.

To that end, the Board has established this policy, which includes an alcohol and controlled substances testing program. The
Board also expects all Covered Employees to comply with Board Policy 4122.01 on Drug-Free Workplace which prohibits the
possession, use, sale, or distribution of alcohol and any controlled substance on school property at all times.

Further, the Board concurs with the Federal requirement that all Covered Employees should be free of any influence of
alcohol or controlled substance while on duty. Therefore, participation in the alcohol and controlled substances testing
program is a condition of employment for all Covered Employees.

Definitions
For purposes of this policy and the guidelines associated with the policy, the following definitions shall apply.

A. The term alcohol means the intoxicating agent in beverage alcohol, ethyl alcohol or other low molecular weight
alcohols, including methyl or isopropyl alcohol.

B. The term illegal drug means drugs and controlled substances, the possession or use of which is unlawful, pursuant
to Federal, State, and/or local laws and regulations.

C. The term controlled substance includes any illegal drug and any drug that is being used illegally, such as a
prescription drug that was not legally obtained or not used for its intended purposes or in its prescribed quantity.
The term does not include any legally-obtained prescription drug used for its intended purpose in its prescribed
quantity unless such use would impair the individual's ability to safely perform safety-sensitive functions.

D. The term controlled substance abuse includes excessive use of alcohol as well as prescribed drugs not being used for
prescribed purposes, in a prescribed manner, or in the prescribed quantity.

E. The term safety-sensitive functions includes all tasks associated with the operation and maintenance of District-
owned and/or operated vehicles. This term further includes any period in which an individual is actually performing,
ready to perform, or immediately available to perform any safety-sensitive function.

F. The term Covered Employee means all commercial driver license (CDL) holders and regular and substitute bus

drivers as well as other staff who operate, inspect, service and condition a commercial motor vehicle (CMV) while on
duty, regardless of whether they are required to hold a CDL.
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This policy also covers other staff members who drive students in or inspect, service, and condition non-CMV District
vehicles.

G. The term while on duty means all time from the time the Covered Employee begins to work or is required to be in
readiness for work until the time s/he is relieved from work and all responsibility for performing work.

Procedures

The Superintendent shall establish a drug and alcohol testing program whereby each Covered Employee is tested for the
presence of alcohol in his/ her system as well as for the presence of the following controlled substances:

A. Marijuana

B. Cocaine

C. Opioid

D. Amphetamines

E. Phencyclidine (PCP)
The alcohol and controlled substances tests are to be conducted in accordance with Federal and State regulations a.) prior
to employment (Controlled Substances Only), b.) reasonable suspicion, c.) upon return to duty after any alcohol or drug
rehabilitation, d.) post-accident 1) resulting in human death, 2) where the driver is issued a citation and the accident
results in an injury that requires immediate medical attention away from the scene, or 3) where there is disability damage
to any motor vehicle that requires towing, e.) on a random basis, and f.) on a follow-up basis.
Candidates shall also be tested for the presence of alcohol in their system prior to employment.
The Superintendent shall require that the District query the FMCSA's Drug and Alcohol Clearinghouse for current and
prospective CDL drivers' drug and alcohol violations before allowing a driver to operate a District-owned and/or operated
vehicle, consistent with Federal regulations, including consent requirements.
Any staff member who tests positive as defined in the guidelines shall be immediately prohibited from driving any District-
owned and/or operated vehicle or conducting a safety-sensitive function and subject to discipline, up to and including
discharge, in accordance with District guidelines and the terms of any applicable collective bargaining agreements.
No staff member who has tested positive for alcohol or a controlled substance may be returned to a safety-sensitive
position without having been evaluated by a qualified substance abuse professional (SAP), completing any required
treatment program, and passing a retest. Return to a safety-sensitive position is solely at the District’s discretion and the
employee may be required to participate in ongoing services if recommended by the SAP. Any staff member who has

tested positive for alcohol or a controlled substance will be provided with a list of SAPs available and acceptable to the
District.

Furthermore, if during any test the lab determines that an adulterant has been added to the specimen, then the test will be
considered positive and the employee shall be prohibited from performing any safety-sensitive functions and be referred to

the District’s Employee Assistance Program.

Any staff member who refuses to submit to a test shall immediately be prohibited from performing or continuing to perform
histhrer safety-sensitive functions (e.g., driving any Board-owned vehicle).

Prior to the beginning of the testing program, the District shall provide a drug-free awareness program which will inform
Covered Employees and their supervisors, about:

A. the dangers of illegal drug use and controlled substance and alcohol abuse;
B. indicators of probable alcohol misuse and controlled substance abuse;

C. Board Policy 4122.01 - Drug-Free Workplace, Policy 4161 - Unrequested Leaves of Absence/Fitness for Duty, Policy
4170 - Substance Abuse, and Policy 4170.01 - Employee Assistance Program;

D. the sanctions that may be imposed for violations of Policy 4122.01.
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All time spent undergoing an alcohol or controlled substance test, including travel time, will be paid at the staff member's
regular rate of pay, or at his/her overtime rate, if applicable. Any staff member who is not allowed to return to work while
awaiting test results will be compensated during the waiting period for all work time lost, including overtime, if applicable.
The Board shall pay all costs associated with the administration of alcohol and controlled substance tests. This includes
testing of the "split specimen" at a Federally certified laboratory if so requested by a staff member. Requests for a "split
specimen" must be made within seventy-two (72) hours of receipt of the notification of a positive drug test. The Board will
not pay for the employee's time while not on duty, if the split specimen test results are positive.

Alcohol and drug test results shall be protected as confidential medical records as appropriate under Federal law (i.e. test
results shall be provided on a right to know basis - the employee, the employer, and the substance abuse professional - and
the results shall not be presented until analyzed by a Medical Review Officer).

A tested individual, upon written request, will be promptly provided copies of any records relating to the individual's kisther
use of drugs and alcohol, including any records pertaining to the individual's kisfrer drug and alcohol tests. A tested
individual must provide specific written consent before the individual's -kisther test result can be provided to any other
person except as required by law.

All tests shall be conducted in accordance with Federal testing guidelines and be performed by a laboratory that is Federally
certified.

The alcohol and drug testing program shall be under the direction of the Superintendent.
The Superintendent shall arrange for periodic retraining of supervisors and staff members as necessary. The Superintendent
shall provide a copy of this policy and testing guidelines to all Covered Employees and will include available resources to
assist employees with problems related to the use of alcohol and controlled substances.
The Superintendent shall submit, for Board approval, a contract with a certified laboratory to provide the following services:
A. testing of all first and second test urine samples
B. clear and consistent communication with the District's Medical Review Officer (MRO)
C. methodology and procedures for conducting random tests for controlled substances and alcohol

D. preparation and submission of all required reports to the District, the MRO, and to Federal and State governments

The Superintendent shall also select the agency or persons who will conduct the alcohol breathalyzer tests, the District's
MRO, and the drug collection site(s) in accordance with the requirements of the law.

Notification

A tested candidate shall be notified of the results of a pre-employment controlled substances test conducted under this
part, if the driver requests such results within sixty (60) calendar days of being notified of the disposition of the
employment application.

A tested individual shall be notified of the results of random, reasonable suspicion and post-accident tests for controlled
substances conducted under this policy if the test results are verified positive. The tested individual shall also be
informed which controlled substance or substances were verified as positive.

The Superintendent shall make reasonable efforts to contact and request each driver who submitted a specimen under
the employer's program, regardless of the driver's employment status, to contact and discuss the results of the controlled
substances test with a medical review officer who has been unable to contact the driver.

The Superintendent shall immediately notify the medical review officer that the driver has been notified to contact the
medical review officer within seventy-two (72) hours.

Individuals holding a CDL license must notify all current employers of any DOT violations (such as testing positive for the
presence of alcohol or a controlled substance in violation of this policy). The notification must be made 1) by the end of the
business day following the day the individual first receives notice of the violation or 2) prior to performing any safety-
sensitive function, whichever comes first. Individuals are not required to notify the employer that administered the test or
that documented the circumstances giving rise to the violation.

In the event that an individual is selected for testing, the Superintendent will inform the individual that the test is required
by applicable law.
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Reporting Test Results

The Superintendent shall report all information required by Federal regulations to the Clearinghouse in a timely manner.
The Superintendent shall prepare and maintain a summary of the results of its alcohol and controlled substances testing
programs performed under this policy during the previous calendar year, when requested by the Secretary of
Transportation, any DOT agency, or any State or local officials with regulatory authority over the employer or any of its
drivers. Such summaries shall be submitted in a manner and timeline as required by law.

Educational Materials Related to Certain Federal Regulations, Board Policies, and Procedures

CDL License Holders and other employees who perform safety-sensitive functions will be provided educational materials at
the time of hire or at any time when required to operate a school vehicle. The educational materials shall explain the
requirements of applicable Federal regulations and the Board’s policies and District’s procedures with respect to meeting
these Federal regulations. The Board designates Director of Transportation as the individual responsible for providing
educational materials to CDL License Holders and other employees who perform safety-sensitive functions. The educational
materials will include, at a minimum, the following:

A. the contact information for Director of Transportation, who is the individual designated by the Board to answer
questions about the educational materials

B. a statement that all CDL License Holders and other employees who perform safety-sensitive functions are subject to
Federal law addressing the misuse of alcohol and other controlled substances

C. information sufficient to make clear to employees the period of the work day during which they are required to
comply with the regulations

D. information concerning prohibited conduct
E. the circumstances under which employees are subject to testing for alcohol and/or controlled substances

F. the procedures for testing for the presence of alcohol and controlled substances in order to protect the employee
and the integrity of the testing process, to safeguard the validity of the test results, and to confirm the results are
attributed to the correct employee, including post-accident information, procedures, and instructions required under
Federal regulations

G. the requirement that staff members must submit to alcohol and controlled substance testing as required by the
regulations

H. an explanation of what constitutes a refusal to be tested or alcohol or controlled substances and the attendant
consequences

I. the consequences of testing positive, including the requirements of immediate removal from safety-sensitive
functions, and the procedures regarding referral, evaluation, and treatment

J. the consequences for employees found to have an alcohol concentration of 0.02 or greater but less than 0.04

K. information concerning the effects of alcohol and controlled substances use on an individual's health, work, and
personal life; signs and symptoms of an alcohol and/or controlled substances problem (the employee's or a co-
worker's); and available methods of intervening when a controlled substances and/or alcohol problem is suspected
(including confrontation and how to refer someone to an Employee Assistance Program or to management), and

L. information regarding the requirement that certain personal information collected and maintained under Federal law
be reported to the Commercial Driver’s License Drug and Alcohol Clearinghouse

M. information indicating that the unlawful manufacture, distribution, dispensing, possession or use of a controlled
substance, including alcohol, is prohibited on all school board property and at school-sponsored activities.
Individuals are strictly prohibited from reporting to work or being on duty while under the influence of alcohol or a
controlled substance.

These materials are to be distributed to each staff member upon being hired or transferred into a covered position

thereafter. Each staff member must sign a statement certifying receipt of these materials. A staff member who refuses to
sign the requisite statement shall be prohibited from performing any safety sensitive functions. Each employee (and labor
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organization representing Board employees) shall receive written notice of the availability of this information, and the
identity of the Board's designated representative in charge of answering employee questions about the materials.

Return-to-Duty (Safety-Sensitive Positions)

Employees who are removed from performing safety-sensitive functions as a result of this policy must complete the Return-
to-Duty ("RTD") process as required by the U.S. Department of Transportation ("DOT") regulations and their Federal Motor
Carrier Safety Act ("FMCSA") Drug and Alcohol Clearinghouse status must be changed from “prohibited” to “not prohibited”
before resuming safety-sensitive duties. The RTD process requires an evaluation by a qualified Substance Abuse
Professional ("SAP"), successful compliance with the SAP’s prescribed education and/or treatment program, and a follow-up
evaluation by the SAP determining that the employee has complied with the program. The employee must then complete a
DOT return-to-duty test and obtain a verified negative drug test result and/or an alcohol test result of less than 0.02 before
being permitted to return to the performance of safety-sensitive functions.

In addition, employees must comply with the SAP’s written follow-up testing plan, which will be administered by the District
in accordance with DOT regulations. An employee who fails to comply with the follow-up testing plan will not be permitted
to perform safety-sensitive duties.

Subject to any collective bargaining agreement or other legal requirements, employees who are otherwise eligible to
resume safety-sensitive functions may not do so without the Superintendent’s approval.

Revised 3/3/20

© Neola—2626 2025

Legal 49 C.F.R. 382
34 C.F.R. Part 40
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Book Policy Manual

Section For the Board 40-1 Nondiscrimination

Title Vol. 40, No. 1 - Nondiscrimination - September 2025 Rescind ANTI-HARASSMENT
Code po4362

Status

Adopted February 16, 2016

Last Revised September 6, 2023

Rescind Policy - Vol. 40, No. 1
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Legal 20 U.S.C. 1400 et seq., The Individuals with Disabilities Education Improvement Act
of 2004 (IDEIA)

29 C.F.R. Part 1635

29 U.S.C. 621 et seq., Age Discrimination in Employment Act of 1967
29 U.S.C. 794, Rehabilitation Act of 1973, as amended

42 U.S.C. 1983

42 U.S.C. 2000e et seq.

42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act
42 U.S.C. 6101, The Age Discrimination Act of 1975

42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended
Titles VI and VII of the Civil Rights Act of 1964, 42 U.S.C. 2000d et seq.
Title IX of the Educational Amendments of 1972, 20 U.S.C. 1681 et seq.
The Handicappers Civil Rights Act, M.C.L. 37.1101 et seq.

The Elliott-Larsen Civil Rights Act, M.C.L. 37.2101, et seq.

Policies on Bullying, Michigan State Board of Education, 7-19-01

Model Anti-Bullying Policy, Michigan State Board of Education, 09-2006
National School Boards Association Inquiry and Analysis May 2008
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Appendix D

5136 - PERSONAL COMMUNICATION DEVICES (Second Semester 2025-2026)

For purposes of this policy, "personal communication device" refers to student owned electronic devices .
Examples include: computers, tablets (e.g., iPads and similar devices), electronic readers ("e-readers";
e.g., Kindles and similar devices), cell phones (e.g., mobile/cellular telephones), smartphones (e.g.,
BlackBerry, iPhone, Android devices, Windows Mobile devices, etc.) smartwatches,
AirPods/earbuds/headphones, Wearableteehretogy, and/or other web-enabled devices of any type.

For All Students Grades K-12:

Students may use PCDs while traveling to and from school on a school bus or other Board-provided vehicle, as
well as during school-sponsored activities on such transportation, at the discretion of the bus driver, classroom
teacher, sponsor, advisor, or coach. Distracting behavior that creates an unsafe environment will not be
tolerated.

Students may use PCDs during after-school activities or school-related functions, provided they do not create
a distraction, disruption, or otherwise interfere with the educational environment. Use of a PCD

during after-school activities or school-related functions is a privilege that may be revoked if a student fails to
comply with this policy or abuses the privilege.

Using a PCD to capture, record and/or transmit audio and/or pictures/video of an individual without proper
consent is considered an invasion of privacy and is not permitted. Students who violate this provision and/or
use a PCD to violate the privacy rights of another person may have their PCD confiscated and held until the
end of the school day or a parent/guardian picks it up, and may be directed to delete the audio and/or
picture/video file while the parent/guardian is present. If the violation involves potentially illegal activity, the
confiscated-PCD may be turned-over to law enforcement.

The use of cameras (i.e., devices that take still or motion pictures, whether in a digital or other format) is
prohibited in locker rooms, shower facilities, and/or rest/bathrooms.

Students shall have no expectation of confidentiality with respect to their use of PCDs on school
premises/property.

Students may not use a PCD in any way that might reasonably create in the mind of another person an
impression of being threatened, humiliated, harassed, embarrassed or intimidated. See Policy 5517.01 -
Bullying and Other Forms of Aggressive Behavior. In particular, students are prohibited from using PCDs to:
(1) transmit material that is threatening, obscene, disruptive, or sexually explicit or that can be construed as
harassment or disparagement of others based upon their race, color, national origin, sex, sexual orientation,
disability, age, religion, ancestry, or political beliefs; and (2) engage in "sexting" - i.e., sending, receiving,
sharing, viewing, or possessing pictures, text messages, e-mails or other materials of a sexual nature in
electronic or any other form. Violation of these prohibitions shall result in disciplinary action. Furthermore,
such actions will be reported to local law enforcement and child services as required by law.



Students are also prohibited from using a PCD to capture, record, and/or transmit test information or any
other information in @ manner constituting fraud, theft, cheating, or academic dishonesty. Likewise, students
are prohibited from using PCDs to receive such information.

Violations of this policy may result in disciplinary action and/or confiscation of the PCD. The building
principal will also refer the matter to law enforcement or child services if the violation involves an illegal
activity (e.g., child pornography, sexting). Discipline will be imposed on an escalating scale ranging from a
warning to an expulsion based on the number of previous violations and/or the nature of or circumstances
surrounding a particular violation. If the PCD is confiscated, it will be released/returned to the student's
parent/guardian after the student complies with any other disciplinary consequences that are imposed,
unless the violation involves potentially illegal activity in which case the PCD may be turned-over to law
enforcement. A confiscated device will be marked in a removable manner with the student's name and held
in a secure location in the building's central office until it is retrieved by the parent/guardian or turned-over
to law enforcement. School officials will not search or otherwise tamper with PCDs in District custody unless
they reasonably suspect that the search is required to discover evidence of a violation of the law or other
school rules. Any search will be conducted in accordance with Policy 5771 — Search and Seizure. If multiple
offenses occur, a student may lose his/her privilege to bring a PCD to school for a designated length of time
or on a permanent basis.

A person who discovers a student using a PCD in violation of this policy is required to report the violation to
the building principal.

Students are personally and solely responsible for the care and security of their PCDs. The Board assumes
no responsibility for theft, loss, or damage to, or misuse or unauthorized use of, PCDs brought onto its
property.

Parents/Guardians are advised that the best way to get in touch with their child during the school day is by
calling the school office.

Replacement of Lost or Damaged Pouch
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